
Singapore Retirement Age Is Now 64: What Changed On 1 July 2026

Description

Singaporeâ??s statutory retirement age increased from 63 to 64 on 1 July 2026, while the re-
employment age rose from 68 to 69. The change extends the employment framework for eligible older
workers, but it does not move the age at which CPF members may start monthly retirement payouts.

The CPF Board explains that payout eligibility remains 65. Keeping these three ages separate prevents
a common planning error: assuming that a later workplace age automatically delays access to CPF
LIFE or Retirement Sum Scheme payouts.

Three Ages, Three Different Purposes

The retirement age protects eligible employees from dismissal solely because of age before 64. The re-
employment framework then requires eligible employers and workers to consider continued
employment up to 69, subject to the statutory conditions and a suitable arrangement.

CPF payout eligibility is a separate personal-finance milestone. Members can choose to begin payouts
from 65 or defer them, within CPF rules, for potentially higher monthly payouts. An employerâ??s re-
employment arrangement does not make that choice for the member.

Retirement age from 1 July 2026: 64.
Re-employment age from 1 July 2026: 69.
CPF payout eligibility age: unchanged at 65.

What Workers Approaching 64 Should Discuss

A useful conversation covers role, hours, pay, benefits, performance expectations and the proposed re-
employment period. Workers should keep written records and raise questions early enough for both
sides to consider job redesign or a different suitable role.
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Household planning should run in parallel. Estimate essential spending, likely employment income,
CPF payouts, cash savings and healthcare costs under more than one retirement date. The CPF
Retirement Payout Planner can show how different payout choices affect future monthly income.

Ask when the re-employment discussion will begin.
Clarify whether duties, hours or remuneration will change.
Model income both with and without continued work.

What The Change Does Not Mean

The higher statutory ages are not a requirement for every person to work until 69, nor a promise that
every role continues unchanged. Eligibility and the form of re-employment still depend on the law and
the circumstances of the worker and employer.

For more household-planning explainers, see Little Big Red Dotâ??s Money guides. The practical focus
is a coordinated decision across work, CPF and savings rather than one headline age.

Personal retirement timing remains an individual decision.
CPF payouts do not automatically start when employment ends.
A later working age should be reflected in insurance and estate plans too.
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