
Senior Worker CPF in 2027: Calculate the Payroll Change

Description

From 1 January 2027, total CPF rates rise to 35.5 per cent for workers above 55 to 60 and 26 per
cent for workers above 60 to 65 who earn more than S$750 monthly. Split the increase between
employer and employee before estimating take-home pay.

The practical task is to calculate how the new contribution rates change employee deductions,
employer cost and CPF allocation. A sound decision separates the controlling condition from
convenience, then records the evidence before money, travel, work or a deadline makes the choice
harder to reverse.

Choose the branch before acting

Situation Practical next step

Worker is above 55 to 60
Use 16.5 per cent employer and 19 per cent employee for wages
above S$750

Worker is above 60 to 65
Use 13 per cent employer and 13 per cent employee for wages
above S$750

Monthly wages are S$500 to
S$750

Use the phased-in table rather than headline rates

Worker crosses an age band Apply the correct CPF timing and payroll period rule

Fix the age band

CPF contribution changes from 1 January 2027 states the controlling point used here: CPF Board lists
the 2027 employer, employee and total rates by age and explains the allocation of the increase. CPF
bands use the workerâ??s age and the contribution period. Record date of birth and wage month
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For fix the age band, this becomes consequential when â??Worker is above 55 to 60â?• applies. The
next move is to use 16.5 per cent employer and 19 per cent employee for wages above S$750, but only
after the underlying condition has been verified and dated.

Separate both shares

The total-rate increase does not all come from take-home pay. Show employer and employee rows

For separate both shares, record the result as confirmed, pending or not applicable. If it is still pending,
do not let a convenient assumption close the gap; identify the person or service that can resolve it and
the last safe time to ask.

Handle lower wages

Phased-in contributions apply between S$500 and S$750. Use the detailed table

For handle lower wages, this becomes consequential when â??Monthly wages are S$500 to S$750â?•
applies. The next move is to use the phased-in table rather than headline rates, but only after the
underlying condition has been verified and dated.

Model account allocation

CPF Budget 2026 changes states the controlling point used here: CPF Board explains the senior-
worker rate increases and their retirement objective, including the rate table for wages above S$750.
The increase is directed to retirement savings subject to the stated rules. Do not assume it all reaches
OA

For model account allocation, record the result as confirmed, pending or not applicable. If it is still
pending, do not let a convenient assumption close the gap; identify the person or service that can
resolve it and the last safe time to ask.

Reconcile payroll

Rounding and wage ceilings can affect the actual amount. Test the live calculator

For reconcile payroll, this becomes consequential when â??Worker is above 55 to 60â?• applies. The
next move is to use 16.5 per cent employer and 19 per cent employee for wages above S$750, but only
after the underlying condition has been verified and dated.

Explain net impact

Higher CPF savings and lower cash pay are different outcomes. Show both without calling either free
money
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For explain net impact, record the result as confirmed, pending or not applicable. If it is still pending, do
not let a convenient assumption close the gap; identify the person or service that can resolve it and the
last safe time to ask.

Worked S$3,000 and S$6,000 monthly-wage examples for both
affected age bands

Start with Fix the age band, then test Separate both shares and Handle lower wages. Show the input,
the condition applied and the resulting action in separate columns. If a number is calculated, retain the
arithmetic; if a route is selected, retain the branch that ruled out the alternative.

Input or condition Evidence to keep Decision it changes

Worker is above 55 to 60
Record date of birth and
wage month

Use 16.5 per cent employer and 19 per cent
employee for wages above S$750

Worker is above 60 to 65
Show employer and
employee rows

Use 13 per cent employer and 13 per cent
employee for wages above S$750

Monthly wages are
S$500 to S$750

Use the detailed table Use the phased-in table rather than headline rates

A three-column payroll reconciliation separating employer cost,
employee deduction and CPF account allocation

Use Model account allocation, Reconcile payroll and Explain net impact as the verification pass. Check
the live condition, note the time checked and keep the response or document that supports the
conclusion. Unknowns remain visible until resolved; they should not be replaced by a guessed price,
deadline, eligibility result, service level or operating detail.

Worked example

At S$6,000 monthly wages, a worker aged 58 moves from an 18 per cent to 19 per cent employee
share, a S$60 increase before other payroll adjustments. The employer share rises from 16 to 16.5 per
cent, another S$30. The S$90 total increase is not described as a S$90 cut in take-home pay because
only the employee share reduces cash salary.

The example is a calculation or decision model, not a guarantee. Change one material input at a time,
preserve the original inputs and recheck the live authority or operator page before relying on the result.

Before you commit

1. Use 16.5 per cent employer and 19 per cent employee for wages above S$750.
2. Use 13 per cent employer and 13 per cent employee for wages above S$750.
3. Use the phased-in table rather than headline rates.
4. Apply the correct CPF timing and payroll period rule.
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5. Save the date and evidence used for every material condition.
6. Stop and ask the controlling authority, operator or qualified professional if a disputed fact changes

the outcome.

Separate product classification, objective, time horizon, capacity for loss, liquidity need and total cost. A
product can be permitted for sale and still be unsuitable for the person, amount or holding period.

Limits

Use the current CPF contribution calculator and detailed tables for actual payroll, including wage
ceilings, rounding, PR status and phased-in wages.

For an adjacent live guide, see SGX Board Lots Change in October 2026: What to Recalculate. If the
next decision shifts to a second practical issue, 2026 Property Tax Rebate and Retiree GIRO Guide
provides the relevant progression without duplicating this primary intent.
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