
Singaporeâ??s New Mandatory Heat Rules: A 1 December Employer Checklist

Description

From 1 December 2026, four heat protections for outdoor workers move from recommendation
to mandatory practice: training, nearby cool drinking water, emergency cooling supplies and
suitable protective clothing. They sit on top of existing WBGT, hydration, rest, shade,
acclimatisation and emergency controls.

The reader task is to identify the four measures becoming mandatory, the workers in scope and the
evidence to have ready before 1 December 2026. The article therefore keeps the governing fact, the
calculation or comparison, and the final decision in separate steps.

Translate the four duties into site evidence

Training

Employers must establish a heat-stress training programme for workers exposed to heat. Record
attendance, language, understanding and refresher triggers.

Official source 1 was opened on 29 August 2026 and checked for this exact training claim.

Do not replace the existing WBGT programme

Water

Cool drinking water must be near work areas. A dispenser on another floor or behind restricted access
may not meet the practical purpose.

Test the emergency response in the work area

Emergency supplies
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Cold water, ice packs or water spray must be on standby. Check expiry, quantity, location and who can
deploy them while 995 is called.

Official source 2 was opened on 29 August 2026 and checked for this exact emergency supplies claim.

Treat shade as an engineering decision

Clothing

Suitable clothing must mitigate or protect against excessive heat stress. Assess this with the task and
required PPE rather than issuing one shirt to everyone.

Translate the four duties into site evidence

Shade

MOM newly recommends shaded rest areas that are ventilated and well insulated or cooled. Existing
rest and shade duties remain part of the wider framework.

Pressure-test the conclusion

The first original tool is a responsibility matrix for employer, supervisor and worker evidence. Create it
from the dated source material, show every input and keep the unresolved cells visible. A correct-
looking answer with an undocumented input is not ready for a decision.

The second tool is a 13-week implementation calendar from announcement to commencement. Use it
after the first tool, because the comparison only adds value when the underlying person, entity, place,
account or time period has already been matched correctly.

Ask another person to repeat the result from the saved evidence without seeing your conclusion. If they
cannot reproduce the same branch, inspect the source date, definition, arithmetic and exception before
relying on it. This catches errors that a polished summary can conceal.

A decision table you can use

Worker starts after long leave Acclimatisation plan
Exposure increases over at least seven
days

WBGT rises Work-rest response Local reading, task intensity and shade

Worker becomes confused or
collapses

Emergency cooling and
995

Named responders and supplies

Subcontractor joins site Control integration Briefing, water and rest access

The table is a working aid. Date the evidence, preserve the original notice or statement, and flag any
cell that depends on an assumption rather than a controlling source.

COMPANY NAME
Address | Phone | Link | Email

default watermark

Page 2
Footer Tagline

https://www.mom.gov.sg/-/media/mom/documents/heat-stress-measures/heat-stress-framework-outdoor-workers.pdf


False shortcuts to avoid

Do not combine training, water, emergency supplies into one yes-or-no box. Each answers a different
question and can change on a different date. A pass on one row does not cure a failure on another.

Do not convert an authorityâ??s illustration, capacity figure, proposed rule, programme status, straight-
line distance or published operating hour into a personal guarantee. Keep the sourceâ??s own
limitation beside the number whenever it affects money, timing, access, safety or eligibility.

Before choosing, write down the strongest reason the opposite decision could be right. Then identify
the evidence that would switch your answer. This small counter-case prevents the first attractive
number, convenient route or reassuring label from controlling the whole judgment. If no evidence could
change the conclusion, the exercise has become advocacy rather than a decision.

Finally, set a review trigger. Reopen the controlling page when a deadline passes, a formal notice
arrives, the person or entity changes, the route is altered or the decision is delayed. The current answer
remains useful only while its material inputs remain current.

Worked example

A landscaping crew works across several mobile locations. The employer cannot point to one depot
water cooler. It maps water, shade and emergency supplies to each location, trains supervisors to act
on WBGT and symptoms, and tests whether the controls travel with the crew.

This example is an illustration, not a report of a real person, interview, visit, taste test, price check or
transaction. It shows how to apply the decision method while keeping the underlying evidence visible.
Replace every sample input with the readerâ??s own current evidence before using the outcome.

What to verify before acting

1. Open the current authority, operator or organiser page instead of relying on a saved social post.
2. Match the rule or listing to the correct person, entity, property, platform, route or account.
3. Record the effective date, closing date or data date separately from the webpage update date.
4. Check any amount, threshold, deadline and exception against the exact source passage that

controls it.
5. Keep a stop condition for missing evidence, changed access, conflicting dates or an unaffordable

downside.

Limits and next reading

The article summarises the announced framework, not a site-specific risk assessment. Employers
remain responsible for complying with the WSH Act and all applicable guidance for the actual work,
weather and worker vulnerabilities.
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For useful context on the next decision, LBRD explains how to understand what WBGT measures. A
second practical progression is to build a broader heat and haze trigger plan. Both links were checked
against the intended live pages before publication.

Featured image: Workplace preparedness for heat stress. Image: Workplace Safety and Health
Council. Image source and rights record.
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