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Move CPF OA Savings to RA: Check How the LIFE Payout Boost Works
Description

After payouts begin, non-withdrawable OA savings may be automatically moved to the RA up to
the Full Retirement Sum if they can raise/CPF-LIFE payouts by at least S$10 a month. A member
can voluntarily transfer more, up to the current Enhanced-Retirement Sum. CPF Board OA payout
boost guide. CPF Board CPF LIFE guide.

Choose the branch that matches your case

Situation Next step

RA is below FRS and OA money is non-

withdrawable Expect the eligibility test for automatic transfer

Transfer would raise payout by less than S$10 Automatic transfer does not proceed on that

threshold
Need OA liquidity for housing Review the post-transfer position first
Want a larger payout beyond FRS Model a voluntary transfer up to ERS

ldentify withdrawable and non-withdrawable OA

The automatic process concerns OA savings that cannot be taken as a lump sum after retirement
conditions are applied. It is not a sweep of every OA dollar. CPF Board OA payout boost guide.

Use the Retirement Dashboard and notification rather than guessing from the account balance.

Understand the FRS boundary

Where the RA principal is below the member Full Retirement Sum, the automatic transfer can fill the
gap up to FRS. CPF Board CPF LIFE guide.

Page 1
Footer Tagline


https://www.cpf.gov.sg/member/retirement-income/monthly-payouts/boosting-cpf-life-payouts-with-oa
https://www.cpf.gov.sg/member/retirement-income/monthly-payouts/boosting-cpf-life-payouts-with-oa
https://www.cpf.gov.sg/member/retirement-income/monthly-payouts/cpf-life
https://www.cpf.gov.sg/member/retirement-income/monthly-payouts/boosting-cpf-life-payouts-with-oa
https://www.cpf.gov.sg/member/retirement-income/monthly-payouts/cpf-life

COMPANY NAME
Address | Phone | Link | Email

A member who has already set aside FRS can generally retain OA savings for immediate withdrawal
needs.

Check the S$10 test

CPF Board says eligible non-withdrawable OA must be sufficient to increase the monthly payout by at
least S$10.

That makes a small residual balance different from a meaningful payout increase. The Board
calculation controls.

Watch for the advance notice

Eligible members receive a notification about one month before the annual automatic transfer.

Use that window to check/housing commitments, bank details and the revised payout estimate.

Separate voluntary transfers

A member may choose to move more OA to RA, up to the current Enhanced Retirement Sum, through
the payout-planning service.

This can improve lifelong income but reduces liquid OA. Treat the transfer as an irreversible retirement
decision unless CPF states otherwise.

Protect the housing plan

CPF says only nonwithdrawable money is automatically annuitised, but housing commitments still need
a cash-flow review.

List mortgage, insurance, property tax and maintenance against monthly payouts and remaining liquid
savings.

Verify the revised amount

After annuitisation, CPF Board issues the revised monthly payout. Save both the before and after
estimates.

Do not quote another member payout because age, plan, premium and balances differ.

Build a dated decision record

Write down the exact outcome you need: separate automatic and voluntary transfers, then test the
housing and liquidity consequences. Keep the household, company, product, trip or booking facts that
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produced the result beside it. A result based on different facts is not a precedent, even when the
headline issue looks similar.

Record the date and the controlling page you checked. For this decision, the source set is CPF Board
OA payout boost guide; CPF Board CPF LIFE guide. Save the relevant reference number, model,
class, property detail, deadline, service route or ticket choice. That makes it possible to reconstruct the
decision if a rule, inventory position or personal fact changes.

Use two working aids instead of a single yes-or-no note. First, make an automatic-versus-voluntary
transfer map. Second, add a housing liquidity stress test. The first shows how the facts map to the
official rule or live service; the second exposes the timing, cost, trade-off or follow-up action that a
simple eligibility answer can hide.

Set a stop condition before acting. Pause if you encounter assuming all oa is transferred, ignoring the
s$10 payout threshold, treating a voluntary transfer as liquid, or if any fact no longer matches the
source you checked. Re-run the relevant official tool or contact the competent organisation. The
purpose of the record is not,paperwork for its own sake. It prevents an old screenshot, rough estimate
or remembered rule from becoming an expensive assumption.

Run a final preflight

Before committing money, submitting a form, changing a legal record, starting the trip or relying on the
plan, read the opening answer again against your own facts. Confirm who is affected, which date
controls, what evidence is still current and which organisation has authority to decide the case. If one of
those elements is missing, the decision is not ready.

Then assign the next action and a review date. The action may be a filing, a call, a booking, a
household discussion or a fresh check of the live service. Keep the answer from CPF Board OA payout
boost guide beside the supporting detail from CPF Board CPF LIFE guide. This two-source preflight is
deliberately short: it is the last chance to catch a stale rule, misunderstood threshold or unsupported
assumption before it becomes harder to reverse.

Work the example before the real decision

A member has RA principal S$13,000 below the applicable FRS and S$20,000 in OA. The CPF
example shows S$13,000 moving to RA and S$7,000 remaining, subject to the payout threshold and
Board assessment. This illustrates the cap, not a promise of payout size.

Reader checklist

Open the Retirement Dashboard
Find the applicable FRS and ERS
Identify nonwithdrawable OA
Read the one-month notice
Review housing cash flow

arwpdE
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6. Compare automatic and voluntary amounts
7. Save the revised payout

Mistakes to avoid

e Assuming all OA is transferred
Ignoring the S$10 payout threshold
Treating a voluntary transfer as liquid
Using another member estimate
Forgetting housing expenses

Related next reads

After separate automatic and voluntary transfers, then test the housing and liquidity consequences,
review the five planning benehmarks. You can also map the retirement-income stack.

Questions readers ask

How often can the automatic transfer happen?
CPF Board says once a year for eligible members.

How much can be automatic?

Up to the gap to the applicable FRS.

Can a member move more voluntarily?

Yes, up to the current ERS, subject to the CPF service.
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