COMPANY NAME
Address | Phone | Link | Email

Building a Resilient & Skilled

Workforce

Strengthening
Assurance for
Uplifting Lower-Wage Mid-Career
Workers Workers & Seniors
] .

Updating Foreign
Worker Policies

Big SkillsFuture Changes Kick In from April 2026: What Every Singaporean
Worker Needs to Know

Description

If you have been relying on SkillsFuture credits to futtre-proof your career, this is the moment to pay
attention. A wave of major changes just took effect from 1 April-2026, and a second set of
enhancements lands on 1 July 2026. These are not minor tweaks &27? they cover training allowances,
mandatory educator standards, the merger of two major statutory boards, new Al tool subsidies, and
expanded support for ITE and mid-career workers.

Here is our plain-English breakdown of every big SkillsFuture change taking effect in 2026, why each
one matters for you, and how to position yourself to get the most out of them.
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SkillsFuture Singapore rolls out sweeping 2026 changes covering training, Al, and workforce
development. Image: SkillsFuture Singapore.

1. SSG and WSG Are Merging into a??Workforce and Skills
Singaporea?s (WSSG)

Arguably the biggest structural change: SkillsFuture Singapore (SSG) and Workforce Singapore (WSG)
will officially merge in the fourth quarter of 2026 into a new statutory board called Workforce and
Skills Singapore (WSSG). The new entity will sit under the Ministry of Manpower (MOM) and be jointly
overseen with the Ministry of Education (MOE).

What this means for workers: a single front door for everything skills and employment related. The
current split between SSG (training subsidies, SkillsFuture Credit) and WSG (career services, hiring
incentives, employment grants) has often forced Singaporeans and employers to juggle two portals and
two service teams. Consolidation is designed to smoothen that experience.

What it means for employers:-expect a unified dashboard for training grants, hiring support, and career
conversion programmes. Some existing grant codes and application flows are likely to be retired or
renamed during the transition period, so if you are ‘mid-application, confirm the latest scheme name
before submission.

2. New Educator Standards: Mandatory CPD From 1 April 2026

From 1 April 2026, anyone who wants to conduct SSG-supported courses must be on the Adult
Educator Registry. To stay on the registry, educators must now complete a minimum of 40 hours of
Continuing Professional Development (CPD) and 80 hours of practice every two years.

This is significant: for the first time, adult education in Singapore is being held to a documented, rolling
professional development standard comparable to those in the teaching, nursing, or accountancy
professions. The knock-on effect for learners is better quality control across the thousands of courses
eligible for SkillsFuture Credit.

If you deliver SSG-supported training &?? whether as a full-time trainer, freelancer, or in-house
corporate educator 4?? you should now be tracking your CPD and practice hours closely. Educators
who miss the two-year threshold risk being removed from the registry, which would mean their courses
lose SkillsFuture Credit eligibility.

3. Training Allowance for Self-Sponsored Trainees Rises to
SGD10.50/Hour

From 1 July 2026, the Training Allowance for self-sponsored, full-time trainees taking eligible long-form
courses rises from SGD6 per hour to SGD10.50 per hour 4?? a 75% uplift. This is a direct, cash-in-
your-pocket change for Singaporeans willing to take extended time out of work for re-skilling.
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For a 40-hour week of full-time training, that shift increases weekly take-home from SGD240 to
SGD420. Over a 12-week career conversion programme, we are talking about roughly SGD2,160 more
support for a single trainee. This is particularly relevant for mid-career professionals considering Career
Conversion Programmes (CCP), full-time SkillsFuture Work-Study Programmes, or long-form technical
re-skilling.

4. Free Al Tool Subscriptions for SkillsFuture Al Course
Participants

Perhaps the most headline-grabbing change: Singaporeans aged 25 and above who enrol in selected
SkillsFuture Al courses will receive six-month free subscriptions to premium versions of best-in-
class Al tools. The specific tools bundled will be announced through the SkillsFuture portal, but they
are expected to include leading enterprise Al assistants, coding copilots, and image generation tools.

This is a smart structural moyve. The biggest barrier to Al literacy for many workers is not the course
content itself 8?7 it is the monthly_cost of premium Al subscriptions required to practise skills at work.
By bundling six months of free"access, SkillsFuture is subsidising the a??practise phasea?e where
learning actually sticks.

Practical tip: keep an eye on the SkillsFuture portala??s curated/Altraining pages. Seats for subsidised
Al courses have historically filled within 48 hours of opening.

5. Boosted ITE Work-Study Incentive: Up to SGD20,000 Per
Trainee

The employer incentive for supporting ITE Work-Study Diploma trainees is increasing from SGD15,000
to SGD20,000 per eligible trainee, effective for new cohorts from April 2026. This is a direct 33%
uplift designed to encourage more SMEs to host ITE trainees.

If you run an SME and have been considering hiring an apprentice-style trainee, the numbers now
make the case more strongly. The incentive offsets a meaningful chunk of training and supervision
costs, and ITE Work-Study Diploma trainees typically convert to full-time staff at strong retention rates.

6. Stable Employment Outcomes for Private Education
Graduates

Less flashy but worth flagging: SSGa??s Private Education Institution Graduate Employment
Survey (PEI GES) for 2024/2025 showed that employment outcomes for fresh PEI graduates remained
stable, confirmed in SSGa??s April 2026 update. For parents weighing private degree options against
public university pathways, the data provides a fresh reference point. SSG publishes the full survey on
its website, with breakdowns by programme type and employment rate.

What Should You Do Before 1 July 20267
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Here is our suggested checklist for anyone serious about taking advantage of these changes:

1. Audit your SkillsFuture Credit balance. Log in to your MySkillsFuture account and confirm your
current Credit balance (including top-ups). If you qualify for the SkillsFuture Level-Up Programme (mid-
career Singaporeans aged 40 and above), you have an additional SGD4,000 in top-ups to allocate.

2. Shortlist your courses before July. Courses that qualify for the new SGD10.50/hour Training
Allowance will be clearly flagged in the portal. Shortlist three to five eligible long-form options and mark
their intake dates.

3. Flag interest in Al courses now. Even if you are not ready to start, add shortlisted Al courses to
your watchlist so you get portal notifications the moment subsidised intakes open.

4. For employers: prep for the SSG/WSG merger. If you run an ongoing training or hiring grant
application, double-check scheme names and deadlines before Q4 2026 to avoid disruption during the
transition.

Final Take

These 2026 changes are, collectively, the most significant refresh to Singapore&a??s adult learning
infrastructure in several years. The direction is clear: fewer silos, higher quality standards, stronger
incentives for mid-career re-skilling, and a decisive bet on Al as a core competency.

If you have been sitting on SkillsFuture Credits or postponing that career conversion, 2026 is unusually
favourable. The higher training allowance, the Al tool subsidies, and the streamlined WSSG application
flow all stack in your favour. The one thing you do not want to do is let another calendar year roll by
without using the credits and schemes designed specifically for your career stage.

Source: SkillsFuture Singapore official announcements (April 2026); MySkillsFuture.gov.sg portal;
Ministry of Manpower.
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