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Description

The Central Provident Fund (CPF)is the/backbone of retirement planning for most Singaporeans, and
2026 has brought some of the most significant'changes.in recent years. From higher salary ceilings to
new matching schemes for seniors, these updates affect nearly,every working adult in Singapore.

Whether youa??re a fresh graduate just starting your career or a seasoned worker approaching
retirement, herea??s a comprehensive breakdown of the seven key CPF changes you need to know
about 4?7 and how they could put more money in your pocket.

1. CPF Monthly Salary Ceiling Rises to S$8,000

One of the biggest changes this year is the increase in the CPF monthly Ordinary Wage (OW) ceiling
from S$7,400 to S$8,000. This is the final step of the gradual increase that began in 2023, when the
ceiling was S$6,000.

What does this mean in practical terms? If you earn S$8,000 or more per month, both you and your
employer will now contribute CPF on a larger portion of your salary. For employees aged 55 and below,
total CPF contributions are 37% of wages a?? so the maximum monthly contribution rises to S$2,960
(up from S$2,738 previously). The annual CPF salary ceiling remains at S$102,000, with maximum
annual contributions capped at S$37,740.
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The CPF monthly salary ceiling has risen to S$8,000 in 2026, meaning higher contributions
for many workers.
Pro tip: While a higher salary ceiling means slightly lower take-home pay, it also means more money

flowing into your CPF accounts 4?? boosting your housing, healthcare, and retirement savings. If
youa??re planning to optimise where you park your cash, dona??t forget that your CPF Ordinary

Account already earns 2.5% interest, risk-free.

2. Higher Contribution Rates for Senior Workers
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From 1 January 2026, CPF contribution rates for employees aged above 55 to 65 have increased by
1.5 percentage points. The breakdown is as follows:

e Workers aged 55 to 60: Total contribution rate increases from 32.5% to 34% (employer +0.5%,
employee +1%)

e Workers aged 60 to 65: Total contribution rate increases by 1.5 percentage points (employer
+0.5%, employee +1%)

e Workers above 65: Rates remain unchanged for now

All of the increases are channelled directly into the Retirement Account (up to the Full Retirement Sum),
helping senior workers build up more retirement savings during their final working years.

3. Retirement Sums Adjusted Upwards

The CPF retirement sums for members turning 55 in 2026 have been adjusted upwards by
approximately 3.5%:

e Basic Retirement Sum (BRS): /S$110,200
e Full Retirement Sum (FRS): S$220,400
e Enhanced Retirement Sum (ERS): S$440,800

If you top up to the Enhanced Retirement Sum, you could receive estimated monthly payouts of
S$3,180 to S$3,410 from age 65 under the CPF LIFE Standard Plan. Thata??s a meaningful income
stream that can cover a good portion of basic living expenses in retirement.
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Singaporeans aged 50 and above may receive a CPF top-up of up to S$1,500 in December
2026.

4. CPF Top-Up of Up to S$1,500 for Seniors

Herea??s some welcome news for older Singaporeans: eligible citizens aged 50 and above in 2026
(born in 1976 or earlier) will receive a CPF top-up of up to S$1,500 in their Retirement Account or
Special Account in December 2026.
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The amount depends on two factors 4?7 your CPF retirement savings and the Annual Value (AV) of
your residential property:

e Less than S$60,000 in CPF retirement savings: S$1,500 (or S$500 if property AV exceeds
S$21,000)
e S$60,000 to S$110,199 in savings: S$1,000 (or S$500 if property AV exceeds S$21,000)

This is essentially free money from the Government to help boost retirement adequacy a?? no action
needed on your part if youa??re eligible.

5. New Matched MediSave Scheme (MMSS)

Launched in January 2026, the Matched MediSave Scheme is a five-year programme (20264772030)
designed to help Singapore Citizens aged 55 to 70 with lower MediSave savings boost their healthcare
funds.

The Government will provide/dollar-for-dollar matching on voluntary cash top-ups to your MediSave
Account, up to S$1,000 per year.-This means if you top up S$1,000 in cash, the Government matches
it with another S$1,000 &?? effectively doubling«your-contribution.

If you have elderly parents or relatives in this age group, ita??s‘'worth checking their eligibility and
helping them take advantage of this scheme. You can make MediSave top-ups on behalf of your loved
ones too.

Page 5
Footer Tagline



COMPANY NAME
Address | Phone | Link | Email

-

CareShield Life payouts will grow at 4% annually from 2026 to 2030, providing better
support for those with severe disabilities.

6. CareShield Life Payouts Growing Faster

CareShield Life, Singaporea??s long-term care insurance scheme, is getting a significant boost.
Monthly payouts will now grow at 4% annually from 2026 to 2030 (up from the previous 2% growth
rate). This means payouts will increase from S$676 to approximately S$806 per month over the five-
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year period.

While premiums will also increase (by an average of S$38, capped at S$75), the Government is
providing S$570 million in assistance to cushion the impact. The faster payout growth is especially
important given rising healthcare costs, and provides better financial support for those who develop
severe disabilities.

7. Expanded Matched Retirement Savings Scheme

The Matched Retirement Savings Scheme (MRSS), which provides dollar-for-dollar matching on
voluntary CPF top-ups, has been expanded to include persons below age 55 whose disability status
has been verified by the Ministry of Social and Family Development.

Eligible individuals can receive up to S$2,000 in matching per year, with a lifetime cap of S$20,000. If
you or someone you know qualifies, this is a powerful way to build up retirement savings with
Government support.

What Should You Do Now?

With all these changes, here are some practical steps you can-take:

e Check your CPF statements: Log in to the CPF website to review your balances across all
accounts and see how the new contribution rates affect you.

e Consider voluntary top-ups: If you or your family members are eligible for the Matched
MediSave Scheme or Matched Retirement Savings Scheme, making voluntary top-ups before the
year ends maximises the free matching from the Government.

e Review your retirement plan: With the retirement sums increasing, ita??s a good time to
reassess whether youa??re on track. Our guide on simple tips to manage your money is a great
starting point.

e Speak to your HR department: If youa??re a senior worker, check that your employer has
updated your CPF contribution rates correctly on your payslips.

The CPF system may seem complex, but these 2026 changes are largely designed to put more money
into Singaporeansa?? pockets 4?? whether through higher contributions, Government top-ups, or
matching schemes. The key is understanding what youa??re entitled to and taking action where
needed.

For the latest official information, always refer to the CPF Boarda??s Budget 2026 page.
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